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Organizational Studies Minor

Organizational Studies is a multidisciplinary minor that analyzes the
subject matter of organizations from different scholarly vantage
points. The minor draws from Anthropology and Sociology,
Economics, and Psychology courses, as well as classes offered by
other academic departments and programs.

Students’ who pursue this minor will increase their capacity to
engage effectively with organizations as citizens, employees, and
stakeholders. They will study organizational theories, learn about the
effects © that organizations have on society, and  consider
disciplinary approaches to research on organizations
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Spring 2025 Course Offerings

A&S 217-01 Poverty in the United States 1:115-2:30 TR
A&S 220-01 Who Gets What & Why 2:45-4:00 T R
A&S 226-01 Race, Racism & Health in the US 9:30-10:45 T R
Econ 259 Financial Accounting 7:00-9:45TH
Econ 337-01Personnel Economics 1:15-2:30 M W
Econ 337-01Personnel Economics 2:45-4:.00MW
ORGS 201-01 Intro to Organizational Studies 2:45-4:00 M W
PSYC 235-01 Social Psychology | 9:30-10:45T TH
PSYC 270 Sports Psychology 11:00-12:15 T TH
GOVT 419 Global Governance 1:15-2:30 MW

Please contact Prof. David Shulman at shulmand@lafayette.edu
with any questions about the Organizational Studies minor.





